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AMC POLICY ON COMPASSIONATE REASSIGNMENT

(. Purpose. Mawndﬂwmmpm,hmMCm#(AMC)mmm
.wmmwwﬁbmwwmwmmmmu
nassipnalwposiﬁasinahsmtp&badm. Consistent with AMC mistion, it iy the AMC
poliqtnpmidepus’r;ivcmis:mmchucapbyﬁbadubmhﬂthdrmdnmdmw-

ﬁmlonuﬁngmcumfsndsdaqdrnwmdhasmwhmdhgdﬁruiﬁmm
necds. Thispoliqbnbammbliﬁh-ssinmundminm employecs” personal arises.
hianmeurttowwmmdrwmlzmws&m“mmm:ua
nomulpla:anmltnal(i.e.,uﬁlpmodu).wi&anregﬂdmﬂ:emhyeﬁpuudm.
Nchhuistbepoliqmnlhprulueusdahﬁmgmﬂmaﬂudadh,muy
reasstgrument, cIC. _

2. Applicability. Thispuﬁq:ppliuhpu'mmlmc employees stationed st and secking reassign-
mem to an AMC activiry, inctuding those employees on mobility agresmeats (¢.g-, DA central and local
intern programs, and jogg-iam training programs), with the enacurrence of the activity carcer program
managers. leumdz:hispuﬁcysbuldbemsiderdwlcucbyfusebash.

3. Guidelincs and prossdwres. To implenent this policy within AMC, the following guidelines arc
established: .
a Th:pa'sanllpmblemrequiringdzrussigrman must inv)olvetltunpkfyucu:-manbu of the

b. The reassigomenl must be critical 1o the health, safety and/or psychological well-being of the
caployes or family member.

. c mwmmwumw.mdkmmwk,;,w
Jetail/reassignmen, lave, caresponderez, power of sttomey, belp from otbex famuly members or
friends.) .

d Comumand officials must make a positive finding that hardship factors exist based on verifieation
of Facts provided in writing by competent authexities. (¢ g., anending physician. community heslth
arganization, and/ar American Red Cross, wherever possible.)

e mmbumhimupwbysumﬁnpdﬂmmquarusim The
mmﬁn&&md.whqiqa‘swmw,hhmmﬁcu
cormmander’s desigoee, mwﬁmmmhﬂymbmwlm-dqhhmm
compassionsts resssignment would s3sist in alleviating the problen.

£ memnﬁ/higuofhdviwfaw&hmwmmplm
assistance from the commander/designee of the activity (or activities) to which the employe= requests
reassignment. The requesting commanderfdesignec will anlir:eﬂncivmwmmuh’insphemmt
mdwillprovid:ﬁ:anphyﬂ'sjnb wﬁaﬁmfmindiaﬁnxhhmﬂyﬂefwwhidtﬂnenphyu
is available. Aqydlh:aqﬂqe'sumwperfmwdﬂwﬁdm&u%asﬁﬂ
Level I or tughex, slso will be provided.



3 mwwmm&mwﬂlmﬁvmb are available for

_'whchxh:mqueeisqmliﬂdmduuihble. If oo ressignment apportunities are available, te
mplow:mybemidsad for vacancies ot & lower grade, [or which qualified. Acceptance of a change

mlmm&cnmfaﬁwbpﬁthnmazmmumis.:u-g
cmployee's request. Knmkmﬂlbkfcmumbychqnﬂﬁdndw-ﬂ.bh.u

i kmnddmoﬂa.ﬁprhﬁyfadﬁwdphmm!wﬂlnnkjmuhwm
legad anddimbdmmyplmtmq\ﬁtmu(hg.ml) Priarity Placavent Program, spouse
preference, restoration to duty after military service, statutory reemployment rights, ete.,.) If the
receiving acxivity isuotablemmh:mixmrdimjoboﬁe (24 weeks), the commander/designee will
in.(crn:haanplayucwdnwnb-bﬂhyofapbyndhdtnaclm(i.a.wiﬁnGmdu.)

b ﬁummumahnpu;;mmahiqmsmqmuﬁum
ﬁmhmida:ﬁqdnmpkyw-ﬂlwmuiﬁndmmmhp#inhmﬂ

problem has not been resolved. The update will include documentation/reverification of the situation ss
described in paragraphs 3a through 3e above. :

L Mmmmumm:ﬂbmwmmm:mm
raswmkmapﬁmhumemmwm-m#mm. In reassign-
maﬂsbetwamCONUS-cﬁvida.dupininguﬁvhywmpaymmiﬂhisinnmiﬂmwimm
local policies pmaininglorehaﬁnum. When the reassigament invalves PCS eosts from an overseas
laatiuu.eosiswiﬂbebanebylhelcsing:ﬁvity. .

j. Reassignmenumlimitedm&useagmiuﬁauﬂhhmudmducﬁngam;uhedmen(

(he reassigament. Uamhbchwgplumd,memph)ushuddb:madenmmuamkhdng
plmndmdtbzymybeaﬁ_addbyhiﬂhaymrmipduthdugmiaﬁn Installations may also

explore job swaps a3 an option.

£ The following situations pormally will act be considered as approprisie reasons for compassion-
ate resssignment:

(1) Minor zliergies, ilness or injuries.
(2) Dlpess induced by tnisconduct.

(3) Financial problems related ta an off-duty job or privaie businesa,

justification for the request. However, relocation of spouse’s anployment may be considered solely s 8
bfamptssimmwimlwhmmrdnuﬁonisdu:mu ftuati i
in fioree or tansfer of function.

(5) Employees pending disciplinary/adverss wctyons or having performance problems {i.c.,
hw’ngaqnfanunswﬁﬂ raﬁngurheingmnl’ufarmmhmvmt Program.)

L. Russwm!smm‘tbewmshtmth“mwm
m Tbepdi:yiswbjeumuzgaiaionwilhhullahumiéns.

n. Penalties for giving false information far the purpose of justifyng 3 cogrpassionste reassignient
will be in scexrdarnics with AR 690-700, chapter 751
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